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Requirements: 
 
Post secondary education in the Community Wellness or Social Services with at least three years 
related experience; or equivalent education and experience, Minimum Grade 12 diploma 
required. 
 
Experience and knowledge of a population health framework, or community development 
principles. 
 
Demonstrated ability to form relationships with strategic partners, e.g. youth, families, agencies, 
service providers, business and faith based communities. 
 
Excellent written and oral communication skills, competence in delivering presentations  
 
Demonstrated problem solving skills 
 
Must already possess or be willing to obtain ASIST certification 
 
Must possess group facilitation skills and experience  
 
Must be self directed, as well as a team player. 
 
Must have excellent organizational and multi tasking skills 
 
Valid Driver’s license and access to a vehicle for work purposes 
 
Must be willing to work flex or bank working days/hours of work to accommodate 
activities/events that occur beyond regular work hours. 
 
Must be proficient in computer use and software (Word, Power Point, Excel, and Outlook), 
understanding of social media and web based applications an asset. 
 
Experience in writing grant proposals will be considered an asset 
 
Must be familiar with the local community, preference will be given to residents. 
 
Please submit resumes and letters of intent to Sagkeeng Employment & 
Training Services. 
 
Attention:  Wendy Chevrefils, HR Manager 
                   Fax:  367-9061 
                   Email:  colali_56@msn.com 
 

Dead line:  December 21, 2011 


